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A   PREFACE 

 
The Board of the All Saints Educational Trust has pleasure in presenting this Report of the work of the Trust 

during 2008-2009.  The sections that follow set out the History and Constitution of the Trust; the structure and 

governance of the Trust; the various grant-making, investment, financial and accounting policies that derive 

from the objects of the Trust and which underpin its governance; the membership of the Trust and its 

management; and offer a detailed sketch of the activities of the Trust as a whole during the year.  The Report 

seeks to describe the extent to which the Trust has met its own stated targets in the last twelve months; to 

celebrate successes; and to set forth objectives for the upcoming twelve months.  Particular attention is paid in 

this year’s Report to new initiatives designed to highlight the extent to which the work of the Trust meets the 

Charity Commission’s ‘public benefit’ test: a requirement introduced in the 2006 Charities Act. As ever, all the 

activities of the Trust are conducted within the framework of applicable charity law and regulation, bearing in 

mind Government policy, particularly in the areas of special concern to All Saints:  school-age childhood health 

and nutrition, and wholesome respect for the spiritual dimensions of a society whose growing diversity may 

inadvertently fertilise seeds of faction, fracture and conflict.  It is an article of faith of the Trust that the coming 

generations need, more than ever, open-minded educational nourishment for body and soul alike. Training the 

mentors of coming generations was the mission of the former Colleges whose dissolution led to the birth of the 

present Trust.  Our mission is primarily to carry on the work of the former Colleges – not through lectures and 

seminars, but by providing support for dedicated people who are determined to build up the teaching profession, 

both here and in countries in the Commonwealth, and lack only sufficient funds or other resources to achieve 

that aim – resources that, for various reasons, cannot adequately be obtained from other providers.  That mission 

is enshrined in the Trust’s charitable Scheme, detailed in section B, below. 

 

 
B   HISTORY AND CONSTITUTION 

 

The All Saints Educational Trust was formed to utilise funds available following the closure and sale of the 

College of All Saints in 1978.   The College of All Saints itself had been formed in 1964 from an amalgamation 

of St. Katharine’s College, Tottenham (founded in 1878 by the Society for Promoting Christian Knowledge) 

and Berridge House, Hampstead (founded in 1893 by the National Society [Church of England] for Promoting 

Religious Education).    In 1978, the Secretary of State for Education and Science directed that the College be 

amalgamated with the Middlesex Polytechnic (now Middlesex University). 

 

The objectives of the Trust are based broadly on the object of the former College, which was to train teachers 

within a Christian foundation.  Whilst St Katharine’s College had been concerned mainly with general teaching, 

Berridge House had been established primarily to train teachers in Domestic Science (subsequently known as 

Home Economics and now including nutrition, dietetics, food technology and aspects of public health).  The 

Trust does not engage in fund-raising activities involving the public.  

 

As defined in the Scheme prepared by the Charity Commissioners, the object of the All Saints Educational Trust 

is to advance either higher or further education or both in one or more of the following ways: 

 

  

             (a) the granting to beneficiaries of awards to enable them to attend an  

  establishment of higher or further education, or otherwise to pursue a course of study  

  for the purpose of enabling them to become qualified or better qualified as teachers; 

 (b)  the promotion in other ways of the education and training of beneficiaries; 

 (c) the promotion of research in, and development of, education, particularly  

  education in home economics and kindred subjects and in religious subjects; 

 (d) the provision of teaching, classes, lectures, books, libraries and other  

  resources; 
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            (e) the provision and conduct, or assistance in the provision and conduct, of a  

  chaplaincy providing for students and staff of the Middlesex University *  

  religious worship, teaching and care; 

 (f)   such other ways as the Trustees may from time to time determine. 

 

[* Note: 
Middlesex University has for some years declined to call upon the Trust to meet its obligations under objective (e).  The Trust has 

therefore sought to honour the spirit of this objective by making a grant (a ‘corporate award’) towards the cost of student chaplaincies in 

the Diocese of London.  This grant was renewed for three years with effect from September 2007. The Trust will also offer similar 

support to student chaplaincies from other denominations, where an analogous case is made by the relevant denominational authority. ] 
 

 

The expression “beneficiaries” means persons who are, or intend to become, engaged as teachers or in other 

capacities connected with education, in particular, education in home economics and kindred subjects and in 

religious subjects including multi-cultural and interfaith-matters.   

 

The 1964 Articles of Association (as variously amended, most recently in 2001) make provision for a maximum 

of sixteen members of the Council of Management (Trustees), of whom the Chairman will be the Bishop of 

London or his Nominee.    

 

Of the remaining fifteen, not more than two may be nominated by each of The National Society, the Society for 

Promoting Christian Knowledge, the Bishop’s Council for the Diocese of London and the Association of Past 

Members of All Saints.   Not more than one may be nominated by each of the Chelmsford Diocese Council for 

Education and Training, and the All Saints Centenary Staff Association.  The Trustees may co-opt any person to 

be a member provided that the maximum of 16 is not exceeded. 

 

Each member has one vote, in General Meetings or in Committee meetings.  The Council may delegate any of 

its powers to committees consisting of such member or members of the Council as they think fit.  Since June 

2006, there have been two Committees: the Awards Committee and the Finance and General Purposes 

Committee, which also incorporates a specialist Investments Monitoring Group (IMG). A proper record is made 

and retained of all meetings of the Trust, the Council and the Committees.   

 

 

C   STRUCTURE AND GOVERNANCE 

 
The Directors of the company incorporated on 31 July 1964 with the name of The College of All Saints 

Foundation constitute the Board of the All Saints Educational Trust which convenes twice a year: in 

November, coupled with the Annual General Meeting of the company, to consider and approve inter alia the 

draft Annual Report and Accounts for the academic and financial year concluded in the preceding July, and to 

appoint auditors (currently Messrs Kingston Smith LLP) for the present financial year; and in the following 

June to endorse the recommendations of the Awards Committee for awards tenable in the forthcoming academic 

year; to review the activities and finances of the Trust over the current academic year, in order to set the policy 

agenda for the ensuing year and beyond.   

 

The function of the Finance and General Purposes Committee/IMG is to secure the delivery of Trust policy 

objectives by ensuring that the requisite resources – both financial and human – are in place and adequate to  

meet those objectives. 

  

Guidance to the Trust’s investment managers on the Trust’s expectations for annual disposable income given by 

the F&GPC taking into account the expert advice of the IMG.  The F&GPC continues to meet, as before, in 

October and March, reporting to the full Trust Board in November and June (see above). 
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The Awards Committee is at the heart of the Trust’s operations, and exists principally to see that applications 

for awards, both from individuals and from ‘corporate’ bodies (including other charities) are properly 

scrutinised and that objectives (a) to (d) of the Trust are complied with.  Meeting bi-annually in April/May, the  

Committee works within financial parameters set by the F&GPC and, in turn, advises that Committee of trends 

in applications and probable outlays arising from compliance with objectives which are predicted to have a 

consequential impact upon resources.  A subsidiary group, the Hardship Committee, convenes ad hoc as  

required to scrutinise individual applications that have missed the deadline for consideration in April/May, or 

otherwise need to be attended to ‘out of sequence’, so to speak.  28 ‘Hardship Awards’ made through this 

procedure were approved in the course of the academic year 2008-2009, 20 to ‘home’ students and 8 to 

Commonwealth students [see below, Section J (a)].   
 
 

D   INDUCTION OF NEW MEMBERS AND TRAINING OPPORTUNITIES 

 

Each new member of the Board is provided with a folder of relevant and useful information, including the 

charitable Scheme by which the Trust is governed, the Memorandum and Articles of Association of the 

company, and publications concerning the duties and responsibilities of charity trustees.   The Clerk or the 

Chairman arranges to meet with a new member to explain in detail the principles, purposes and procedures of 

the Trust.  Other opportunities for selective and appropriate ‘training’ for Board members, in accordance with 

the requirements of the current Charities’ Accounting and Reporting ‘Statement of Recommended Practice’ 

(SORP) 2005, are not neglected: for example, the Trust’s accountants, Kingston Smith LLP, regularly offer  

programmes of focused seminars on the governance of charities vis-à-vis the role of the charity trustee which 

are open to the public for a fee but available to clients of the firm at a discount.  These programmes – and there 

are similar courses sponsored by other firms – are commended to members. Future ‘bespoke’ training events are 

being planned for 2010, with the projected involvement of the Trust’s investment managers, UBS AG, in 

collaboration with the Centre for Charity Effectiveness at City University’s Cass Business School. It has to be 

said, however, that those invited to participate in the work of the Trust as members are chosen precisely because 

they are already acknowledged experts in a field relevant to the ‘mission’ of the Trust [see below, Section G (b) 

and Appendix A]. 

 

 

E   COUNCIL’S POLICIES AND STATEMENT OF TRUSTEE RESPONSIBILITIES 

 

The Council will maintain agreed policies on Investment Strategy, Risk Management, Reserves and Grant–

Making and Accounting.  (The Trust holds no inalienable assets.)  Accordingly, the following statement was 

agreed at the meeting of the Trust held on 19 June 2002, having been formulated previously by the then 

Investment Committee and the Finance and General Purposes Committee.  It was re-iterated at an Additional 

Meeting of the Investment Committee held on 29 May 2003, following the consolidation of the investment 

portfolio in the hands of the Bank of Scotland Portfolio Management Service.  The policy contained in the 

statement is reviewed on a rolling basis to ensure its continuing relevance. 

 

Objectives 

 

The investment objectives are to: 

• Maintain the real value of the Trust's investment assets at least at the level of the Trust's original 

endowment, adjusting the original capital in line with the Retail Price Index 

• Increase the levels of income and capital available to the Trust, and provide a sufficient total return to fund 

the levels of expenditure envisaged by the Trustees 

 
Investment Policies 
 

In pursuing these objectives the following policies will be applied: 

• The portfolio may include a proportion of fixed interest and convertible securities to provide security of 

income and capital 
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• Undistributed income in any year can be made available for distribution in subsequent years, subject to the 

overall maintenance of the real value of the portfolio 

• Funds should be invested to provide an optimum level of total return commensurate with the level of risk 

agreed with the Trust's investment manager by the Investment Committee 

• The investment manager will be free to invest at his own discretion, subject to ethical constraints and any 

other guidance from the Investment Committee 

• The Trust will not invest in securities deemed unsuitable on moral and ethical grounds by the Church of 

England's Ethical Investment Advisory Group 

• The Trust will not hold investments in Futures or Option contracts or similar instruments. 

 

Procedures 

 

The following procedures will be followed: 

• The Trust will appoint an Investment Committee of at least three members. 

• The Investment Committee will meet with the investment manager at least twice each year to review the 

Trust's portfolios, and ensure an adequate spread of risk and an appropriate balance of equity and fixed 

interest investments 

• The Committee will ensure that the investment manager has a copy of this policy and a clear written 

statement of the level of risk considered acceptable for their portfolio 

• Benchmarks will be established by the Committee to enable monitoring of portfolio performance in relation 

to market conditions 

• The Committee will receive written quarterly reports from the investment manager on the composition and 

progress of the Trust's funds 

• The Investment Committee will report to the Finance and General Purposes Committee at least twice a 

year, with minutes of its meetings circulated to all Trustees 

 

NB  The procedures outlined above will continue to be observed by the Investments Monitoring Group 

reporting, as before,  to the F&GPC and, through this Committee, to the Trust Board. 

 

Risk management 

 

Risk management has been tackled on a pragmatic basis.   The Trust has given consideration to the major risks 

to which the Charity is exposed, and believes that systems are in place that will mitigate those risks, as follows: 

 
RISK POSSIBLE IMPACT MEASURES TO MINIMISE RISK 

 

 

1.  Investment failings 

 

Insufficient money to support 

aims 

 

Close regular contact with Investment 

Manager.  Quarterly Valuation reports.  

Supervision by experienced Investments 

Monitoring Group. 

 

 

2.  Inadequate  

     Governance 

 

Failure to honour and support the 

aims of the Charity 

 

Expert nominated or co-opted members.  

Regular meetings, all fully minuted.  

Published Annual Report. 

 

 

3.   Competence and Integrity 

      of Trust employees 

 

Fraudulent use/misuse of money.  

Insufficient attention to needs of 

potential beneficiaries. 

 

Regular reporting to Committees and to full 

Board meetings.  Double signature of cheques 

to a value above an agreed level. External 

Auditors.  Accounts and Records open to 

inspection at all times. One member of the 

Board appointed as Hon Treasurer, with a 

brief to carry out regular detailed internal 
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audits of office procedures and security 

controls. 

 

 

4.  Sudden loss of 

     records  

     or personnel 

 

Disruption of procedures, 

interruption of charitable activity. 

 

Essential records are on computer hard disk. 

Automated back up equipment will be 

purchased when funds permit. Hard copy 

back-ups are kept in fireproof safe.  Some 

overlaps in personal skills and systems 

awareness. 

 

Risk management policies and procedures are reviewed annually by the F&GPC, reporting to the Board. 

 

Reserves policy 

 

The Trust maintains adequate funds to meet its commitments. Funds have been invested in equities and fixed 

interest securities, the intention being to provide a regular and, as far as possible, a predictable return for 

allocation to ‘beneficiaries’, as defined in Section B, above. 

 

The balance sheet as at 31 July 2009, shows other charitable funds (that is Income funds less Restricted funds 

and Designated funds) of £8,153,742.  Note 9 to the accounts shows Unrestricted Investments of £7,856,133.  

Free reserves, as defined by the SORP 2005, were therefore in surplus by £297,609. 

 

The adjusted capital base currently stands at approximately £8.6 million (see note 13). 

 
Grant-making policy 

 

The whole object of the Trust is to advance higher or further education or both in one or more of the relevant 

ways that are listed on page 2 of this report.  Within these prescribing parameters, the Board has total discretion. 

However nothing is allowed to override the importance of the Trust’s founding principles and genesis: its 

avowedly Christian antecedents and the source of its financial foundation (outlined in Section B, above). 

 

Statement of Trustee Responsibilities 

 

Law applicable to charities in England & Wales requires the Board to prepare financial statements for each 

financial year that give a true and fair view of the charity's financial activities during the year and of its financial 

position at the end of the year. In preparing financial statements giving a true and fair view, best practice will be 

followed and the Board will therefore: 

 

• select  suitable accounting policies and then apply them consistently; 

• make  judgements and estimates that are reasonable and prudent; 

• state whether applicable accounting standards and statements of recommended practice have been 

followed, subject to any departures disclosed and explained in the financial statements 

• prepare the financial statements on the going concern basis unless it is inappropriate to presume that the 

charity will continue in operation. 

 

The Board is responsible for keeping accounting records that disclose the financial position of the charity and 

ensure that financial statements comply with all applicable legislation. The Board is also responsible for 

safeguarding the assets of the charity and hence for taking reasonable steps for the prevention and detection of 

fraud and other irregularities. 
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F   THE OVERALL FINANCIAL SITUATION 

 
Before proceeding to the customary, routine sections of the Annual Report – the factual and bald descriptions of 

activity during a year in the life of the All Saints Educational Trust – it is salutary this year to set these 

descriptions in the context of the extraordinary financial times through which the Trust, in common with all 

similar institutions in the UK and abroad, has passed. 

 

Three extracts from the last year’s Annual Report provide a mordant canvas: 

 

‘[The Finance and General Purposes] Committee were concerned to note….a revival of some disturbing 

volatility in international trading conditions….At the time of the meetings of the F&GPC, this phenomenon did 

not seem likely significantly to undermine the probable overall return on the Trust’s portfolio for the coming 

financial year. Events subsequent to the end of the financial year, 2007-2008, have however made all 

estimates of the probable return on investments in 2008-2009 utterly nugatory.’ [page 9, section H(a)] 

 

‘It must be expected that meetings of the Awards Committee in 2009 will have to make some very difficult 

choices, choices that will surely challenge the unboastful boast of the Trust that no applicant for an award who 

met all the various criteria of the Trust, whether in respect of home students or overseas, was ever turned 

down.’ [page 10, section H(a)] 

 

‘It is right that a significant proportion of the Trust’s income, while there is a reliable sufficient inward flow of 

cash, should be offered to promising but impecunious students who cannot easily fulfil their great potential as 

the educators of the future without acquiring expensive specialist skills….’ [page 12, section J] 

 

Some telling statistics will paint the picture.  In July 2007, the Trust’s capital value was estimated to be £11.6 

million.  By March 2008, that value had slipped to below £11 million; but the predicted gross income for the 

year to March 2009 was still set at over £500,000. For comparison, the actual figure of earnings from 

investments for the financial year 2007-2008 was £490,751. By March 2009, the capital value of the Trust had 

shrunk to £7.5 million, with the gross income for the ensuing twelve months estimated to be around £390,000. 

The actual earnings from income for 2008-2009, as recorded on pages 19 and 22 of this Annual Report, 

amounted to £432,638 with the capital value of the Trust having recovered somewhat by 31 July 2009 to stand 

at just over the £8 million mark.   

 

However, in the light of the position in March of this year (the strong recovery in the stock market over the past 

few months being thought unlikely at that juncture), the Trust’s Finance and General Purposes Committee [see 

below, section J (c)] was obliged to advise – instruct would be a better word – the Awards Committee [see 

below, section J (b)] that, given the desirability of keeping a healthy ‘cushion’ of available cash in reserve, and 

the existence of more than £162,000 in forward grants’ commitments for 2009-2010, the Trust should not enter 

into new commitments for 09-10 aggregating more than £190,000. It was also recommended that, as is the 

established policy with Commonwealth scholarships, awards to ‘home’ students should not, for at least that 

coming year, offer a guarantee of support for more than one academic year, ie 2009-2010.   

 

For comparison, ‘grants for educational support’ committed in 2007-2008 totalled nearly £620,000.  In 2008-

2009, the figure was £402,723 (see below, pages 19 and 22).  In other words, the Trust has had to cut its 

charitable support for the forthcoming academic year by at least 35%. The inevitable quantitative result of this 

reduction is reported below in section J (b).  Apart from any other consideration, the bald, factual effect of such 

surgery is that no resource has been reserved, either for ‘Hardship Awards’ [see below ,section J (b)], or for 

‘contingency’ assistance to Commonwealth scholars [ibid].  The practical outcome of the withdrawal of help 

that this implies will be reported upon in the Trust’s Annual Report for 2009-2010. 
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G   MEMBERSHIP CHANGES 

 
 (a)   Departures 

 

 

Mr T L J Guiver 

 

At the November 2008 Board meeting, the Trust was obliged to accept, with regret, the resignation of Mr 

Trevor Guiver.  Having entered the College of All Saints as a mature student with a specialism in music, Trevor 

Guiver joined the Board in 1987 as a nominee of the Association of Past Members while still a serving Head 

Teacher of a Church of England primary school.  His extensive experience as a front-line classroom 

professional made him the ideal Trustee to assess the suitability and promise of applicants for Trust awards, a 

task that, amongst many others, he carried out with manifest care and wisdom enlivened by inherent good sense 

and humorous aplomb.  In saying farewell to his active participation in Board matters, the Trust is already 

thinking of ways in which Trevor’s specific expertise might be put to good use for the Trust in the near future. 

 

Mrs M R Behenna 

 

The Trust has also lost the services and experience of Mrs Margaret Behenna, with effect from the June 2009 

meeting of the Board. Margaret Behenna was one of the two representatives of the National Society serving on 

the Board (the other – with effect from the November 2008 Board – being Dr Rob Gwynne [see below]), a 

position to which she was appointed in 1997.  Margaret was an educationalist of distinction, having served at in 

the past as the Diocesan Director of Education for Exeter (in which capacity she was a Trustee of our sister 

Trust in Exeter, the St Luke’s College Foundation) and as a member of the General Synod of the Church of 

England.  With the wide experience of those varying roles fresh in her mind, she bought an acute intellect, 

candour, and an unerring eye for detail to the deliberations of the Awards Committee – attributes that were 

allied to an abundant understanding of, but unsentimental sympathy for the would-be clients of the Trust, as for 

the Trust itself.  

 

(b)    New members 

 

With effect from the November meeting, the Trust welcomed three new members to the Board:  Mrs A E 

Cumbers, Mrs F M Smith and Dr R L Gwynne.  All are now members of the Awards Committee.  Anna 

Cumbers and Frances (Fran) Smith represent the Association of Past Members. Fran Smith was formerly deputy 

head teacher of a large multi-cultural primary school, and has been the Chairman of the APM for over twenty 

years.  Anna Cumbers also serves on the APM Committee and is a serving head teacher of a Church of England 

primary school.   As indicated above, Rob Gwynne represents the National Society, where he is Head of School 

Development and Deputy General Secretary.  Each adds extra value and wide relevant experience to the Trust, 

which is fortunate to be able to call upon the active participation of new colleagues who will contribute 

eminently suitable expertise to the affairs of the charity. 

 

 

H   STAFF AND OFFICE MANAGEMENT 

 

(a)   The Staff 

 
Day-to-day operations of the Trust and its constituent committees are the responsibility of the Clerk, who 

continues to be assisted by Mrs Marie Hale; and also, for one or two days a month, by Mrs Stella Jardine.  

These two familiar stalwarts of long-standing represent an invaluable archive of experience upon which the 

Trust administration can and does draw.  The Board here expresses its warm thanks to the staff for their 

continuing diligence and careful attention to the commitments and interests of the Trust. 
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(b)   Removal of the offices   

 

As the 2008-2009 ‘Trust year’ came to a close, the Trust were informed by our landlords, the Guild Vicar and 

Guild Church Council of St Katharine Cree, that the church’s ambitious plans for a radical re-ordering the 

interior of the church and of Creechurch Hall had reached the point where St Katharine Cree expected to have 

the funds to proceed with at least the first stage of the scheme, that of removing the offices constructed in the 

north and south side aisles.  Erected in the 1960s when ‘heritage’ concerns featured less prominently in the 

consideration of planning consents, the offices on the south side of the church have been home to the All Saints 

Educational Trust since 1982.    

 

The Board were not unaware of the church’s longer-term intention to expand the usable capacity of the interior 

in order to re-create for the 21
st
 century church the post Great Fire role of St Katharine Cree, that of a ‘Refectory 

Church’, seeking to meet the contemporary spiritual needs of the insurance and ship-broking quarter of the City.  

It had been thought, though, upon good authority, that the plans had been put on indefinite hold, given the 

severe decline in the finances of those City institutions that were inter alia expected to bear the principal burden 

of the costs of the re-ordering. It now appears that sufficient funds have been identified to carry out the 

demolition of the offices.  The church wants to move ahead with this part of the project without further delay 

and intends to give the required six months’ notice to terminate the Trust’s licence to use the existing partitioned 

rooms. Consequently, the Trust is obliged to find alternative offices, and to do so within the current academic 

and financial year.  No specific budgetary provision has been made by the Trust for the costs of removal and 

relocation.  Nor does the Trust yet have ‘new’ offices to move into, once the notice period has expired. 

 

It follows from this that the customary careful attention of the staff to the routine ‘commitments and interests’ of 

the Trust will be compromised to a degree for the foreseeable future by the imperative need to find new 

premises and then to organise the transfer to them.  Disruption of the Trust’s day-to-day operations for an 

indeterminate period is inevitable.  Distraction from core Trust business cannot be avoided.  It goes without 

saying, however, that the over-riding aim will be to minimise the impact on core Trust activity that the 

relocation must surely have: the undertakings given to award holders, especially the Trust’s Commonwealth 

scholars, will be honoured.  Grants will be paid.  Requests for information about the possibility of new awards 

from the Trust will be answered.  The work of the Trust will go on. 

 

 

J   REVIEW OF ACTIVITIES OF THE TRUST DURING 2008 – 2009 

 
 

(a)   The Trust Board 

 
As noted in the 2007-2008 Annual Report (footnote to page 3), the Annual General Meetings of both Trust and 

company are now held as part of the November Board meeting, so that the annual financial and ‘business’ 

reporting of both bodies are in step, rather than, as they were until November 2008, out of sync by seven 

months.  The Board also meets in June (see above, section C) . 

 

 Other routine management business apart, the November 2008 Board  

 

� adopted the Annual Report and Accounts for 2007-2008 

� confirmed the recommendations of the Finance and General Purposes Committee for new members 

(see above, section G) 

� confirmed the recommendation of the F&GPC that UBS AG (Wealth Management) should be 

appointed as the managers of the Trust’s investment portfolio, in succession to the Bank of Scotland 

Portfolio Management Service (see below); and 

� resolved to introduce a Register of Trustees’ Interests 
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The meeting was preceded by a presentation given by the Revd Tony Parfitt, Director of the REonline project, 

to bring Trustees up-to-date with recent developments and re-design work carried out on the website.  Trustees 

noted the widely held view that REonline was the best subject-specific site in the UK available to pupils and 

educational professionals. To keep it so, Trustees were informed, would require funding additional to the 

£50,000 that the site currently cost to manage and maintain. 

 

At the end of the meeting, a presentation was made to Mr Trevor Guiver to mark his retirement from the Trust 

(see above, section G).  Gifts from the Trust were enhanced by that of the Trust’s Patron, the Bishop of London, 

who had authorised the presentation to Mr Guiver of a St Mellitus medal, signifying his long and devoted 

contribution to education within a framework of religious belief and commitment. 

 

The June 2009 Board inter alia 

 

� noted with great pleasure the news that the Trust’s Patron had been included in the Queen’s Birthday 

Honours’ List, having been created Knight Commander of the Royal Victorian Order (KVCO), an 

honour in the personal gift of the Sovereign 

� accepted with regret the resignation as a Trustee representing the National Society of Mrs Margaret 

Behenna (see above, section G) 

� agreed that it was a desirable aim to reduce the current average age of the Trustee body, and to widen 

the ethnic diversity of membership; and that, as and when vacancies on the Board within the ‘gift’ of 

the Trust’s several Nominators (see page 1) occurred, these aims should be drawn to their attention  

� approved the recommendations of the Awards Committee for new Corporate Awards tenable in 2009-

2010; and the concomitant appointments of ‘link’ Trustees/Consultants to liaise with the various Award 

holders on behalf of the Board, in order to monitor progress in implementing the project or other 

scheme for which the award had been given (see below, Appendix C) 

� established a Saxton Fellowship Working Group to look at the viability of the existing model for the 

Fellowship and to consider alternative strategies that would broadly honour the original inspiration for 

the Fellowship but work better in the present higher education funding and research climates 

� confirmed the establishment of a Working Group to consider the advantages and disadvantages of 

‘partnership’ arrangements with appropriate selected universities in the matter of joint funding for 

Commonwealth postgraduate scholars 

� initiated a process of identifying possible sources of income other than from investments or interest on 

cash balances, eg through better links with Past Members of the former Colleges; and with Trust 

‘alumni’, ie those who over the three decades of the Trust’s existence had benefited from All Saints 

awards, and who might be interested in supporting the contemporary activities of the Trust, perhaps 

through some sort of ‘Friends’ organisation 

� discussed the ethical, theoretical, practical and legal aspects of restricting access to the (much reduced) 

income of the Trust, by prioritising applications from Christians, as opposed to adherents of other 

faiths; and decided that, since this was a key issue of present and future Trust policy, the matter should 

in due course be very carefully reviewed, the Trust’s charitable Scheme and other establishing legal 

documentation being scrutinised in the light of more recent applicable ‘equalities’ legislation 

 

At the conclusion of the June meeting, Claire Theobald, Senior Education Officer of the British Nutrition 

Foundation, gave a short, but extremely informative presentation on resources that have been developed for the 

Food – a fact  of life website, using the Trust’s 2008 grant of £19,650 (see Appendix C, Annual Report for 

2007-2008) 

 
(b)   The Awards Committee 

 

Chaired by the Revd Canon Peter Hartley, the Awards Committee met first in April to consider applications 

from ‘home’ students (defined as UK/EU citizens and residents, or those with refugee/asylum seeker status) for 

the award of All Saints Scholarships; and from organisations and other groups for Corporate Awards. The 

Committee met again in May to consider applications from overseas students for All Saints Commonwealth 

Scholarships. 



ALL SAINTS EDUCATIONAL TRUST 11 
TWENTY-NINTH ANNUAL REPORT     

YEAR ENDED 31ST JULY 2009  

--------------------------------------------------------------------------------------------------------------------------------------- 
 

 

 

 

‘Home’ Students  
 

Eligible applications from ‘home’ students numbered 50 (45 in 2008), and the Committee agreed to support 27 

(29 in 2008).  If all the awards were to be taken up in total, the maximum new commitment of Trust funds in 

2009-2010 would be in the region of £27,000 (£84,000 in 2008-2009).  However, 18 of these awards were for 

only £500 apiece; while the average of the remaining 9 was just under £2,000 each. As explained above 

(Section F), no award was offered on the basis of guaranteeing funds for more than the forthcoming academic 

year, although the presumption is that the applications of those students who were made awards tenable in 2009-

2010, but who had originally requested funding for two or more academic years, will be considered 

sympathetically for  continuation funding at the next Awards Committee meeting in April 2010. 

 

Commonwealth Scholars 
 

Eligible applications from Commonwealth students numbered 55 (56 in 2008).  The Trust’s policy for accepting 

overseas applications is to limit eligibility to the citizens of Commonwealth countries who already possess a 

satisfactory first degree (or equivalent) in a relevant discipline and who have been offered a place to study full-

time at Master’s level (or equivalent) in a UK institution of higher education. In certain circumstances, doctoral 

students can also be eligible to apply, providing the duration of their academic residence in the UK does not 

exceed twelve months.  These restrictions are designed to impose predictability on the control of forward 

expenditure year on year, a precaution that this year has proved essential, given the worrying return of highly 

volatile market conditions. 

 

 Of those applications considered by the Committee, only 9 ** were approved for funding during 2009-2010, 

compared to 20 in the previous round, committing the Trust to a probable maximum new expenditure under this 

heading of just over £152,000.  Typically, the ‘standard’ Commonwealth scholarship will consist of full 

payment for tuition fees at Master’s level – sometimes as much as £15,000 per annum – together with a grant 

for ‘maintenance’ (living expenses) which, in most cases, will be about £8,000. 

 

One further Commonwealth award was confirmed, that to a student, first offered an All Saints scholarship in 

2007, who had finally succeeded, after two unsuccessful attempts, to obtain an entry visa, bringing the amount 

committed to Commonwealth support in 2009-2010 to approximately £166,000.** However, as sketched above 

[section F], the very limited funds at the Awards Committee’s disposal for the forthcoming academic year 

means that no money can be set aside for ‘contingencies’ – unplanned for expenditure that might be incurred by 

Commonwealth students during their stay in the UK. In 2008-2009, £3,000 per student had been reserved for 

this purpose.  In the event, only one such student called upon additional assistance during the year in question, 

so it is hoped that the absence of specific funds to help meet genuine emergency need may not result in great 

distress during 2009-1010. 
 

[ ** Subsequently, in September 2009, the Trust learnt that another student who had also originally been awarded a 

Commonwealth scholarship in 2007, had succeeded at the second time of asking in obtaining an entry visa, and 

consequently was able to begin her Master’s studies in October 2009.  The confirmation of this undertaking will add at 

least a further £18,000 to the aggregate commitment of funds to Commonwealth scholars in 2009-2010.  On the other hand, 

the Trust has lately been contacted by two students offered Commonwealth scholarships for 2009-2010, regrettably 

advising the Trust that they have been refused entry visas, and therefore will not be able to take up the Trust’s awards until 

2010-2011 at the earliest.] 

 

A list of the countries from which the Trust’s 2009-2010 Commonwealth Scholars are emanating is to be found 

at Appendix B, below. 
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Hardship Awards 

 

The commitment of funds to personal Hardship Awards (28 in total) during the academic year 2008-2009 

amounted to  £30,510, of which £16,210 was paid to 20 ‘home’ students, and £14,300 to 8 Commonwealth 

students.  It has to be reiterated here, however, that, as with contingency funding for Commonwealth scholars, 

there is currently no free resource to make new Hardship Awards during 2009-2010. 

 

The All Saints Jane Campbell Allen Special Award  [page 10, section H (b), Annual Report for 2007-2008] 

 
The first such Award has been given to Mr Damilola Ajagbonna-Xavier, a Nigerian student, formerly Head Boy 

at a Church of England secondary school, the complexity of whose ambivalent immigration status led to his 

deportation to Nigeria just as he was about to go to Roehampton University.  His case being taken up and 

argued strongly by the Bishop of London, Damilola was allowed to return to the UK on a student visa to pursue 

a degree in Education with English Literature at Roehampton.  To help this promising young man concentrate 

on his studies without too many financial worries, the Trust agreed that he was a suitable recipient of a 

Campbell Allen award, in the sum of £5,000, in the first instance. (Campbell Allen awards are distinct from All 

Saints Commonwealth Scholarships, which will continue to be reserved for postgraduate students).  Damilola is 

now in his second year at Roehampton and wants to become a teacher. The Trust intends to do what it can to 

help ensure that lack of money does not prevent him from achieving that ambition. 

 

Corporate Awards 

 

The Committee considered 10 applications for Corporate Awards from organisations and other groups, 

including charities (compared to 16 in 2008), and agreed to recommend to the Trust that 5 should be supported 

– though not in all cases to the extent of the amount(s) originally requested by the applicants. The maximum 

commitment of new funds under this heading in the financial year 2008-2009 will be in the order of £36,500.   

 

The Committee also moved to implement the proposal of the Finance and General Purposes Committee, 

accepted by the Board, that the sometime arrangement by which each corporate project supported by the Trust is 

assigned a ‘link’ Trustee should be revived.  The ‘link’ Trustee will keep in regular contact with the relevant 

project, assess whether the aims and intentions of the Trust in making the corporate award concerned are being 

carried through by the project ‘managers’, and report back to the Trust accordingly. It is unlikely that any 

corporate award will be rescinded in mid-stream, so to speak (though provision for that is part of the agreement 

entered into by the project sponsor when an award is offered).  However, less than favourable feedback will 

clearly have an important influence upon the renewal or up-rating of the award in question, should that be 

requested.  

 

At its June 2009 meeting, the Trust accepted the recommendations of the Awards Committee regarding 

Corporate Awards.  The list of the supported projects and their respective ‘link’ Trustees is attached at 

Appendix C, below, and further details of all the projects can be obtained from the Clerk. 

 

.(c)   The Finance and General Purposes Committee, incorporating the Investment Committee (IMG) 

 

The F&GPC is chaired by the Vice-Chairman of the Trust, Mr David Trillo. The IMG continues under the 

expert guidance of Mr John Hoskin, whose scrutiny of the performance of the Trust’s investments management 

is discharged with forensic skill.  Mr Trillo remains Hon Treasurer to the Trust, with a brief to carry out regular 

detailed internal audits of office procedures and security controls, the most recent of which was in July 2009. 

 

The Committee met twice during 2008-2009, as specified above in section C, and conducted inter alia the bi-

annual reviews of the Trust’s investment portfolio, now held – as indicated in the Annual Report for 2007-2008 
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[section H (a), page 10] – by UBS AG (Wealth Management), whose appointment as investment managers was 

approved at the October 2008 meeting for recommendation to the Board. (see above). 

 

The health of the Trust’s finances and how this impacts upon the amount of money that can be devoted to 

awards in any given financial year may be the F&GPC’s principal concern; but it also has a varied range of 

other responsibilities, for example, scrutinising nominations for membership of the Trust; advising on staffing 

matters, including remuneration; carrying out regular risk assessments; and, very shortly, helping to manage the 

logistical, legal and other implications of the impending relocation of the Trust’s offices (see above, section H). 

 

The financial state of the Trust at the end of 2008-2009 is elsewhere fully detailed (see below). 

 

Other activities and concerns of the F&GPC during 2008-2009 have been referred to under other headings (see 

above, Section C; and Section J, Awards Committee). 

 

(d)    All Saints Saxton Fellowship, 2007-2010: ‘Cooking Communities – using after school clubs to promote 

inter-generational and cross-community relationships through cooking and eating together’ 

 

The third Fellowship is in the very capable hands of Dr Judy Donnelly and Dr Rosie Connell of the Department 

of Sport, Leisure and Nutrition of Trinity and All Saints College, Leeds. Day-to-day project delivery is, 

however, the responsibility of Dr Lisa Gatenby. Under her energetic leadership the project, now in its third and 

final year, is moving to a conclusion that promises to justify and build on the highly favourable publicity it has 

regularly received through the local and, indeed, national media, and through the keen interest shown by 

celebrity chef Jamie Oliver’s creative team.  Mrs Harvey is liaising with the Fellowship delivery working party 

at Trinity and All Saints on behalf of the Trust, with Dr Anthony Leeds and Mrs Audrey Rose, Hon Consultant, 

providing support. (see also below, section K, Looking to the future…) 

 

(e)   The Trust’s beneficiaries; and the assurance of ‘public benefit’ 

 
The class of  ’09/10 

 
Meanwhile, the principal work of All Saints remains the awarding of grants to students in higher and further 

education who, for one reason or another, need some financial assistance to undertake programmes of study 

consonant with the Trust’s charitable scheme (see above, section D, Grant-making policy).  

 

At the end of the year under review, the number of individual students for whom the Trust has an on-going 

financial commitment stands at 48 (77 in 2008), including the 36 new All Saints Scholars who will begin 

receiving ASET grants during academic year 2009-2010. 

 

The list of universities and colleges at which the current entry cohort intend to study, reflects, as in previous 

years, a satisfactorily eclectic mix of ‘old’ and ‘new’ institutions. It is also very satisfying to receive 

consistently favourable, frequently glowing reports on the academic progress of students whom All Saints is 

sponsoring. The Trust routinely hears of ‘our’ students graduating with first and upper second class degrees.  

That is the result of and undoubtedly a tribute to the hard, dedicated work that these students put in, sometimes 

despite the most unfavourable and discouraging personal circumstances; but it also indicates that the Trust’s 

procedures for selecting candidates to receive All Saints awards are broadly appropriate. 

 

The challenge of demonstrating ‘Public Benefit’ 

 

Nevertheless, the implementation of the 2006 Charities Act means in practice it is no longer sufficient for the 

Trust to be persuaded to its own satisfaction that our procedures for selecting students are ‘broadly appropriate’; 

or to rely upon anecdotal evidence and non-systematic reporting to assess the ‘added value’ that an All Saints 

scholarship has provided, to individual and corporate award-holders alike. Trustees may believe that we are 

doing a good job.  To the Trustees, this may seem obvious. Hard up people approach the Trust for financial 

assistance, without which they can’t afford to study for higher level professional qualifications. Those who 



ALL SAINTS EDUCATIONAL TRUST 14 
TWENTY-NINTH ANNUAL REPORT     

YEAR ENDED 31ST JULY 2009  

--------------------------------------------------------------------------------------------------------------------------------------- 
 

 

receive All Saints awards almost invariably go on to obtain good or excellent degrees (see above); get good jobs 

or stand a much better chance of promotion. Our scholars regularly tell us this. (A selection of extracts from 

letters and messages received by the Trust staff in recent months from All Saints scholars, both home and 

Commonwealth, is to be found at the conclusion of this Report [section K, pages 15 and 16].) Those pursuing 

higher level degrees frequently send us, unsolicited, copies of their dissertations or theses, of which they are 

justifiably proud. 

 

But now, in addition, we have to be able to bring forward clear, impartial, quantifiable evidence that the Trust’s 

activities meet the objective test of providing ‘public benefit’. 

 

There are two principles by which the public benefit that a charity claims to offer are assessed: 

(i) there must be an identifiable benefit or benefits.  It must be clear what the benefits are; the benefits must 

be related to the aims of the charity; and the benefits must be balanced against any ‘detriment or harm’ 

(ii) the benefit must be for the public or a section of the public.  The beneficiaries must be appropriate to the 

aims of the charity; where the benefit is to a specific section of the public, the opportunity to benefit must not be 

unreasonably restricted; and people in poverty must not be excluded from the opportunity to benefit. 

 

Scholarship Evaluation Report (SER) 

 

Accordingly, as signalled in the last year’s Annual Report, the Board has introduced a more rigorous, structured 

and transparent system for evaluating the ‘outcomes’ of the various classes of award made by the Trust.  Every 

All Saints scholar beginning a course in 2009-2010, whether ‘home’ or Commonwealth, is required to sign a 

formal ‘Undertaking’ that he or she will annually complete an assessment document, the Scholarship 

Evaluation Report (SER), listing the results of examinations taken; any qualifications awarded; and reporting 

actual or potential employment prospects coming forward in the wake of the completion of the academic 

programme supported by funding from the Trust. Unless the scholar signs the ‘Undertaking’ and then abides by 

it by completing the SER in a timely and sensible fashion, the offer of an award will be withdrawn or rescinded.  

 

Crucially, to demonstrate total transparency, not only does the SER invite the scholar to make an assessment of 

the academic programme he or she has been pursuing, under a number of headings, including course content, 

teaching quality, learning outcomes and pastoral care (which may help the Trust one day to determine, if 

necessary, the institutions that would appear to represent ‘best value’ for students – academic and pastoral, as 

well as financial); but the SER also offers the scholar an opportunity to pass judgement on the overall 

performance of the Trust itself:  perceptions of the application process, perceived efficiency and dispatch; 

experience of contact with Trust staff during the process; the administration of the award, eg the payment of 

grant, and the response of staff to reasonable requests for advice and guidance.  Analysis and scrutiny – as 

independent as practicably possible – of the completed evaluations will be arranged.  The experience and good 

offices of one or more of the Trust’s Hon Consultants may be the right approach here, in the first instance. 

 

The analysed outcome of the first year of direct feedback from our scholars will be particularly closely 

considered and any significant lessons emerging will surely influence the Trust’s conduct of its charitable 

activity in ensuing years.  The extent to which those activities continue to demonstrate ‘public benefit’ will be 

regularly assessed and relevant procedures, such as the SER, annually reviewed.  

 

 

K   LOOKING TO THE FUTURE…. 

 
Towards the end of last year’s Annual Report, these words appeared: 

 
‘At the time of writing (October 2008)….the overall financial outlook, without exaggeration, has never seemed 

more uncertain.  Will the Trust retreat ….?  For the immediate future, there is every incentive for the Trust to 

adopt a policy of active inertia: do nothing hastily, but keep a very wary eye on events, financial and political, 

and be prepared to face [some] difficult decisions if the skies darken further.’   
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Since then, has the Trust ‘retreated’?  Adopted a policy of ‘active inertia’?  Done nothing hastily, but simply 

kept a ‘wary eye on events’?  Quite the contrary. The review of the activities and initiatives recorded in the 

forgoing pages indicates clearly that the All Saints Educational Trust has faced the challenges of the last twelve 

months – twelve months, let it not be forgotten, that witnessed an almost unprecedented 15% overall decline in 

the stock market – with imagination, humanity, candour and resolve.  

 

All of those admirable traits will be needed, more than ever, in the year ahead.  As outlined above, the Trust 

must move its headquarters for the first time in twenty-seven years.  Where to?  It is quite possible that any 

recovery in the level income from investments that the next few months may bring will entirely be consumed by 

the costs of office removal and re-establishment.  It is quite likely that the annual rent the Trust will have to pay 

for new premises will be significantly greater than the £8,000 or so the Trust pays at present, thus compromising 

the Trust’s desire to return to the scale of benefit expenditure recorded in recent years. 

 

There is no point in dwelling on these gloomier predictions.  There is, on the contrary, much to look forward to.  

The third All Saints Saxton Fellowship comes to a conclusion in 2010, and the outcome of the genuinely 

exciting, innovatory work that the team at Trinity and All Saints, Leeds, are doing is keenly anticipated.  

Meanwhile, careful thought is being devoted to the best way to regenerate the Saxton Fellowship ‘model’ so 

that the original inspiration behind the establishment of the Fellowship in 2000 is broadly honoured but made 

compatible with a much-changed funding and research climate.  Greater co-operation with the British and 

Foreign School Society (in some respects, the ‘free church’ equivalent of All Saints), particularly in the area of 

home economics, is being pursued.  The BFSS administers the Berridge Trust, set up with a substantial bequest 

from the same Victorian benefactor whose foresight led to the founding of Berridge House (see above, section 

B).  The Berridge Trust makes grants to those who want to train to teach cookery – an object that has recovered 

an acute contemporary resonance and potential.   

 

The Trust’s scholars will continue to bring great satisfaction and distinction – both to themselves and, let it be 

said without undue exaggeration, to the Trust.  The following extracts from letters and messages recently 

received by the Trust tell their own stories. This is what our scholars (from the UK, except where otherwise 

stated) say about their achievements and about the part the Trust played in helping them to secure success: 

 

 

‘ I am delighted to report that I have graduated from the University of Glasgow with an MA in Religious and 

Philosophical Education with Secondary Teaching Qualification with Honours!…I would not be teaching if 

it hadn’t been for the support of the Trust, to whom I send my heartfelt thanks. Teaching is all I hoped it 

would be and more.  No-one prepares you for the emotional element of the profession or the moment when a 

child comes up to you and says “Miss, I said a prayer for you.”’  [Eileen] 

 

‘Following the scholarship that your Trust bestowed upon me, I am delighted to inform you that the results 

have been released….I thank God that I was among the best students in my class in the dissertation, scoring 

an A5.  I was also a representative for my MSc class. I wish once again to thank the Trust for the scholarship 

and support you provided to me throughout the course.’  [Moses, from Kenya] 

 

‘Thanks to your organisation’s generous funding, I have completed my education with a 2:1 pass. I have also 

been accepted on to a graduate teacher training scheme….Without the Trust’s financial assistance, none of 

the above would have been possible and I hope that I am able to lend justice to your support during my 

forthcoming teaching career.’  [Julia] 

 

‘This is to let you know that I passed Master’s in Public Health with Merit….I don’t know how I deeply I can 

thank you for this wonderful achievement in my life. I am now one of the very few Malawian women with 

Master’s degree.  This will make a very big impact on my life, family and country…I very much appreciate 

the support that you gave all the year round.  Thank you for choosing to help the powerless like myself to 

become empowered.’  [Loraine, from Malawi] 
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‘I am writing to inform you that I have graduated with a BA Education Studies, with Art, Upper Second 

Class Honours. I would like to take this opportunity to thank the Trust for sponsoring me and inform you 

that I have been offered a part-time job at Hazelwood Infant and Junior Schools for the coming year and 

they have offered me the chance to train in the GTTP.  Hazelwood is a lead school in the training group, so I 

feel very proud that they have offered me this chance.’ [Anne-Marie] 

 

 

‘I have just handed in my dissertation and have received feedback of the coursework and have fared very 

well in all the modules I did…It is because of your massive support received recently, and (I) once again 

wish to express my sincere gratitude to the Trust for the invaluable support…It has been pleasure for me to 

be in this lovely country; … may our friendship grow from strength to strength.’ [Charles, from South 

Africa] 

 

‘I would like to extend my sincere thanks for your support to my studies at the University of Glasgow.  Your 

contribution is monumental in my academic history and it has given me a beam of hope and motivation to 

face the academic terrain with strength.’  [Robert, from Uganda[ 

 

‘I want to inform you that I have successfully completed my studies at the University of Manchester.  It has 

been both a challenging and insightful experience….Furthermore, I would like to express my greatest 

appreciations to you and the Trustees of the All Saints Educational Trust. I speak from deep down in my 

heart that the Trust’s Scholarship has made a significant contribution in my life.  Without your assistance, 

this study would not have been possible.  I hope that the knowledge and skills acquired from this study will 

reach a long way to helping those many children in Malawi who are denied access to education because they 

are seen to be different from others.’ [Delix, from Malawi] 

 

‘I wish to acknowledge my indebtedness to you in particular, the staff, the Award Committee and to the 

management of ASET for making my dream of furthering my education abroad a reality.  The knowledge I 

have gained….will enable me to contribute immensely to nation building in my country.  The work you and 

your organisation are doing is an apparent manifestation for the Love and Concern you have for the human 

race.  It is also in line with the teaching of our Lord, Jesus Christ, as he says “Love your neighbour as 

yourself.”…If there is a stronger English word than thank you that I know I would love to use it.’ [John 

Peter, from The Gambia] 

 

‘The All Saints Educational Trust generously funded the costs associated with presentation of my paper, 

‘Silence in Schools’, at the British Educational Research Association’s 2009 annual main conference in 

Manchester.  I was very lucky in that the Trust took an interest in the ideas in the paper and members were 

open to my aims in communicating the notion of ‘strong’ silence in school settings.  I would like to pursue a 

career in academia, and see myself as hopefully one day having a role in the training of future educationists. 

I consider that (the Trust’s) members’ insight into the importance of silence in school settings was a key 

early indication to me that these ideas were not just my little personal notion….One month later, I heard that 

the (related) book (that I had been planning) is to have a contract, to be published around the beginning of 

2012 by Trentham Books….Whatever the future holds, I am very grateful to the charitable actions of the All 

Saints Educational Trust for their confidence in me and their vote for the sharing of these ideas.’  [Helen] 

 

‘I am extremely grateful and humbled for this enormous investment and trust you have placed in me.  I pray 

the Lord God that he continues to aid this Trust to realise its vision of helping make a lasting improvement to 

the welfare and future prospects of individuals and communities through the promotion of better teaching 

that is inspired by a practical tradition of Christian belief and Church of England sponsored teacher 

training.’  [Christiana, from Ghana] 

 

‘….the compiled course work, dissertation and certificate awarded for the study are all dedicated to the All 

Saints Educational Trust.  Thank you.’  [Jennik, from Ghana] 

 

sph / 15.10.09; 29.10.09; 04.11.09; 05.11.09; 16.11.09 
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Appendix A 
 

 

Vision Statement     (who we are and what we believe in) 
 

The All Saints Educational Trust exists to help make a lasting improvement to the 

welfare and future prospects of individuals and communities, both at home and overseas 

in the Commonwealth, through the promotion of better teaching, particularly of 

Religious Education and Home Economics, inspired by a practical tradition of Christian 

belief and Church of England-sponsored teacher training. 

 

Mission Statement     (what we do and why we do it) 
 

In fulfilling this vision, the Trust will give practical support to individuals and 

organisations in the encouragement of teacher education and in the pursuit of innovative 

professional development – particularly in the disciplines of Religious Education, Home 

Economics, food and nutrition education, and public health promotion – from the 

standpoint of Christian insights and life values. 

 

 
 

Approved by the Trust Board at the meeting held on Monday 19 June 2006 
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Commonwealth countries from which students newly awarded All Saints Scholarships for 2009-

2010 are coming 

 

[Botswana      (1)*] 

Ghana             (3) 

Kenya             (1) 

Malawi           (1) 

Nigeria           (2) 

Sri Lanka        (1) 

Zambia           (2) 

[Zimbabwe     (2)**] 

 

 
*    negotiations concerning level of support are still proceeding as at 16 November 2009 

**  special provisions apply for students originating from Zimbabwe, since this country is not currently a    

      member of the Commonwealth 

 

 

 

 
 




